	PART 1: Board Nominee Information

	Name
	

	Email
	

	Phone Number:
	

	Company
	

	Current Position
	

	Geographic Area 
(Province or Territory)
	

	Membership Category
	

	Language Proficiencies
	

	Which Sector do you work in?
	

	Do you have experience in our priority investment areas (check all that apply)?
	☐  Scaled Ocean Energy
☐  Sustainable Seafood
☐  Future Ocean Transportation
☐  Ocean Climate Solutions
☐  If yes, please describe: ___________________________________________________

	Why do you want to serve on the Board of Canada’s Ocean Supercluster?
	







	What would you like to accomplish while on the Board?
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Nomination Form for Election to Canada’s Ocean Supercluster Board of Directors 	Page 1 of 2
	PART 2: Diversity Self-Identification

	The Ocean Supercluster welcomes Board of Directors nominees from diverse backgrounds.
We are an organization committed to promoting Diversity, Equity and Inclusion (DEI) in Canada's ocean economy and as such we seek Directors for our Board who bring diverse backgrounds, experiences, abilities, gender and race. 
The OSC has partnered with the Government of Canada along with over 1200 organizations for Canada's 50 – 30 Challenge, which asks organizations to make two aspirational commitments to increase diversity on Boards and in senior management over time, and report on their progress. The OSC agrees to voluntarily take action towards achieving meaningful and substantive improvements in supporting diversity and inclusion and commit to achieving: 
· Gender parity (50% women) on boards and in senior management; and
· Significant representation (30%) on boards and in senior management of other equity-seeking groups, specifically: racialized persons including Black Canadians, persons living with disabilities (including invisible and episodic disabilities), people who identify as LGBTQ2, and First Nations, Inuit and Métis.
The OSC acknowledges that the 50-30 challenge is a multi-year journey for the OSC at the Board level. We embrace this challenge, and in an effort to increase capacity and to monitor our progress on DEI initiatives the OSC invites nominees to self-identify across many aspects of diversity. If you do not want to self-identify, you have the option to choose “I prefer not to answer” for each question.

	Self-identification[footnoteRef:2]: [2:  Definitions:  https://www.ic.gc.ca/eic/site/063.nsf/eng/h_97737.html#11 ] 

Do you identify as Indigenous, that is, First Nation (North American Indian), Métis or Inuk (Inuit)?
☐ Yes     ☐ No      ☐ I prefer not to answer
If "Yes", select the group(s) that you identify with (required):
☐ First Nation     ☐ Inuit     ☐ Métis     ☐ I prefer not to answer
The Employment Equity Act defines visible minorities as "persons, other than Aboriginal peoples, who are non-Caucasian in race or non-white in colour".  Do you identify as a member of a visible minority in Canada? (required)
☐ Yes     ☐ No     ☐ I prefer not to answer
Please select the option that best describes your current gender identity:
☐ Gender-fluid     ☐ Man     ☐ Nonbinary     ☐ Trans man     ☐ Trans woman     ☐ Two-spirit     
☐ Woman     ☐ I don’t identify with any option provided     ☐ I prefer not to answer
☐ I identify as __________________
Do you identify as neurodivergent or differently abled? 
☐ Yes     ☐ No     ☐ I prefer not to answer
Please select the sexual orientation that best describes how you currently think of yourself:
☐ Asexual     ☐ Bisexual     ☐ Gay      ☐ Heterosexual     ☐ Lesbian      ☐ Pansexual
☐ Queer     ☐ Two-spirit     ☐ I prefer not to answer     ☐ I identify as __________________


	PART 3:  Board Competency Narrative and Matrix Self-Assessment

	The OSC appoints Board Members using a competency-based model (i.e appointed on the basis of complementary skills, experience and expertise). This model is intended to give the OSC more latitude in its Board appointment process—all with a view to standing up a strong Board to govern the OSC as it strives to provide maximum impact to and within the ocean industry.

The OSC operates in a complex environment managing increasing expectations of multiple members and stakeholders, diversity, equity and inclusion (DEI) commitments, rapid changes in technology, increasing cybersecurity risks, public scrutiny and transparency, political and economic uncertainty and environmental, social and governance (ESG) issues.

To meaningfully assess Board candidate skills, experience and expertise, interested Board members are asked to complete the following matrix.  The matrix sets out the priority areas of expertise that the OSC considers particularly important for strong Board composition and oversight. Each domain of the matrix is defined for clarity and to inspire thoughtful disclosure of candidates' strengths; space is left for unique attributes not specifically identified but foreseeably of significant value.  This matrix together with candidate interviews, will be the basis upon which the OSC will assess and recommend its upcoming slate of candidates.

	Nominee summary biographical narrative including any experience in ocean related sectors:










	PRIORITY AREA OF EXPERTISE 
	RATING
1-5
	PROVIDE DETAILS OF SKILLS, EXPERIENCE AND EXPERTISE IN RELATION TO THIS PRIORITY AREA

	In addition to providing a biographical summary, please rate yourself on a scale of 1-5 and outline your specific skills, experience and expertise using the below matrix and attached definitions as a guide.  A rating of 1 means little or no experience in the area and a rating of 5, means considerable experience in the area.

	Experienced Director
	
	

	Leadership/Boardroom Skills
	
	

	Financial Literacy
	
	

	Investment
	
	

	Commercialization
	
	

	Government Relations
	
	

	Legal/Governance
	
	

	Human Resources
	
	

	Technology
	
	

	Marketing/Communications
	
	

	Diversity, Equity & Inclusion
	
	

	Other
	
	

	DEFINITIONS

	Experienced Director
	OSC Board members bring knowledge of their respective industries, geographies and/or sectors.  The Board discusses strategic issues with respect to program design, investment decisions, membership, governance and key trends in ocean sectors.  Board members need to be able to provide input on strategic direction based on their experience. Relevant experience in this domain includes experience on OSC or other Boards, in the ocean sector, with economic development, in senior leadership role or with corporate strategy.

	Leadership/
Boardroom Skills
	The OSC Board’s attention should be focused on long-term, sustainable business models and innovative approaches as well as examining future risks as it builds the ocean economy for Canada. Relevant skills in this domain include: imagination and curiosity; environmental, social and governance skills (ESG) and the ability to use these factors when evaluating the OSC’s sustainability and ethical impact; positive future thinking skills (I.e. future opportunity vs. past performance or risk focused); political acumen, strong governance skills

	Financial Literacy
	The OSC is responsible for almost $300 million in federal funding with a requirement for matching industry dollars. Board members need to be able to provide oversight on program commitments and program disbursements to meet expectations of stakeholders (members, Government partners, etc.) and the overall operational budget and financial sustainability of the OSC. Relevant experience in this domain includes experience includes previous budget oversight, government funding experience or accounting professional designation. 

	Investment
	The OSC invests in a portfolio of industry and sector projects.  Relevant experience in this domain includes experience as an investor in projects or companies, venture capital, or investment oversight and selection.

	Commercialization
	The OSC is focused on supporting small and medium-sized businesses scale-up and realize new market potential; commercializing made in Canada ocean innovation to help solve some of the biggest challenges in ocean world-wide. Relevant experience in this domain includes commercializing new product technologies, commercial acumen and bring-to-market and scale-up experience.

	Government Relations
	The Board regularly engages with Government at the Assistant Deputy Minister, Deputy Minister, and ministerial level. Board members need to be comfortable engaging in these discussions. Relevant experience in this domain includes serving Government, representing an organization dealing with Government, an understanding of regulatory environment or public policy creation.

	Legal/Governance
	The OSC is governed by several agreements in the contribution agreement with Government, IP strategy, data strategy, 5-year strategy, project selection guidance, by-laws and the unanimous members agreement. Board member holds a law degree and has experience in corporate legal matters; has experience in working as legal counsel/corporate secretary; or who writes, lectures, or advises on corporate governance and corporate board liability. Relevant experience in this domain includes legal professional designation, intellectual property knowledge, or Board governance experience.

	Human Resources
	OSC employs permanent and contract staff to carry out its operations and mandate.  In doing so, it strives to provide a respectful, safe and professional workplace which complies with provincial and federal standards and best employment practices.  Relevant experience in this domain includes an HR designation, HR senior leadership or HR legal management.

	Technology
	The OSC invests in technology leadership projects. Although there is no requirement for detailed technical understanding, an understanding of key technology trends, particularly those relevant to their industry to provide perspective is helpful. Given the areas of investment focus for the OSC, relevant experience in this domain includes technologies applicable to renewable energy, sustainable seafood, transportation, climate and digital skills (including artificial intelligence, cybersecurity and data analytics). 

	Marketing/
Communications
	The OSC is helping to drive the ocean brand for Canada. The Board member has extensive demonstrated ability to promote organizational ideas to the public, Government and organizations (public, private crown agencies and not-for-profits). Relevant experience in this domain includes brand management or social media experience.

	Diversity, Equity & 
Inclusion
	The OSC is committed to the Government of Canada’s 50/30 challenge. The OSC also invests in a portfolio of projects designed to improve the diversity of the ocean workforce in Canada. Relevant experience in this domain includes Truth and Reconciliation or diversity, equity and inclusion program development or training.
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	PART 4:  Competency Narrative and Matrix Self-Assessment

	I acknowledge and understand that I am providing the information set-out below to assist Canada’s Ocean Supercluster ("OSC") in determining, and on the express understanding it will be relied upon by the OSC in so determining, if I am an "Independent Director" as defined in and required pursuant to OSC’s Global Innovation Clusters Program Amended and Restated Contribution Agreement entered into with His Majesty the King in Right of Canada, as represented by the Minister of Industry, styled as the Minister of Innovation, Science and Industry (the “Minister”), on March 31, 2023, which requirement is further required pursuant to the OSC’s Bylaws.

PLEASE NOTE: A positive answer does not disqualify you for consideration, but it does provide the OSC with the information it needs to ensure it meets its Independent Director composition requirements.

	DIRECT BENEFIT (check one):

☐   	I DO NOT benefit directly from the activities of the OSC

☐   	I DO benefit directly from the activities of the OSC (please provide further details): 


	FUNDED ORGANIZATIONS (check one):

☐   	I AM NOT a director, officer or employee of an organization funded by OSC and have not occupied any such position within the last three (3) years with an organization that is receiving or has received payments from the OSC for services.

☐   	I AM a director, officer or employee of an organization funded by OSC or have occupied any such position within that last three (3) years that is receiving or has received payments from the OSC for services (please provide further details):


	SERVICE PROVIDERS (check one):

☐  I AM NOT a director, officer, employee, partner of an organization doing business with the OSC

☐  I AM a director, officer, employee, partner of an organization doing business with the OSC (please provide further details): 


	AUDIT SERVICE PROVIDER (check one):

☐   	I AM NOT a current or former director, officer, employee, or partner of, nor have I been a partner, executive, officer or employee of an organization that has performed audit services for the OSC within the last three (3) years

☐   	I AM a current or former director, officer employee, or partner of, or having been, a partner, executive, officer or employee of an organization that has performed audit services for the OSC within the last three (3) years (please provide further details): 


	FAMILY MEMBER (check one):

☐   	I AM NOT an immediate family member of a person described above in “Funded Organization”, Service Providers” or “Audit Service Providers”.

☐   	I AM an immediate family member of a person described above in “Funded Organization”, Service Providers” or “Audit Service Providers”. (please provide further details): 


	“Independent Director” means a member of the Board that does not directly benefit from the Recipient’s activities and has no material relationship with Ultimate Recipients that could, either directly or indirectly, in practice or appearance, impair that individual’s ability to act in the Recipient’s best interests. For the purposes of this definition, “material relationship” means any of the following relationships: (a) a director, officer or employee of an organization funded by the Program or occupying any such position within the last three years that is receiving or that has received at any time payments from the Recipient for services; (b) a director, officer, employee, partner of an organization doing business with the Recipient; (c) a current or former director, officer, employee, or partner of, or having been, a partner, executive, officer or employee of an organization that has performed audit services for the Recipient within the last three years; or (d) an immediate family member of a person in (a) through (c).

"employee" means an employee of an entity and does not otherwise include a consultant, advisor, or agent of such entity.

"partner" means an individual who has entered into (or controls an entity that has entered into) a formal partnership agreement with the organization referred to above with a view to carrying on business for a profit with such organization.
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